




Recruitment of new apprentices is not part of an 
ATR’s job duties.  However, the ATR can provide 
the YA Coordinator with information about what 
RA Sponsors are active in the area. All Committee 
Sponsors (joint or non-joint) are required to have 
an open application process.  The construction 
trades are the primary users of committee spon-
sors. The ATR can provide information on how to 
apply, entrance requirements, and the type of 
wages available in the industry.  Sole Sponsors 
(single employers that host internal apprentice-
ship programs) may hire new employees directly  
as apprentices or may use apprenticeship as 
a training tool for incumbent workers. In these 
cases, having the student already working at the 
employer as a Youth Apprentice will improve their 
chances of getting a Registered Apprenticeship  
offer.  The ATR can also provide you with infor-
mation about which sole-sponsor employers are 
active in an area.
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Student may need 
to retake some 

courses or repeat 
material already 
covered in Youth 
Apprenticeship

If credit arrangements 
were set up, student 

may pass out of some 
Related Instruction 
hours if employer 

allows

Begins RA Related Instruction at 
technical college or another provider

Signs as apprentice with 
some or all YA hours 
counting toward total 
OJT hours in contract

Signs as apprentice, 
no hours carry over

Hired as non-
apprentice 
employee

Placed on waiting 
list (possibly with 
higher placement)

Eventual 
promotion to 
apprentice

Eventual 
promotion to 
apprentice

Evaluation of YA 
experience by RA Sponsor 

using crosswalk

Student applies at 
sole-sponsor employer

Student applies at joint or 
non-joint committee sponsor 

Student completes Youth Apprenticeship and 
is interested in Registered Apprenticeship

The following flowchart shows the many ways that graduates from Youth Apprenticeship can enter into the Registered Apprenticeship system.

UNDERSTANDING THE REGISTERED  
APPRENTICESHIP PROCESS



The BAS maintains standards and an  
application process for Certified Pre- 
Apprenticeship Programs in Wisconsin.  
To be considered a Certified Pre-Apprenticeship 
program in Wisconsin, a training program 
must meet three standards: 
1. Provide the skills necessary to begin  
a Registered Apprenticeship.

2. Be supported by one or more  
Registered Apprenticeship sponsors.

3. Be approved by the Wisconsin  
Apprenticeship Advisory Council. 
 
YA program areas that have been aligned  
statewide, as described in section B, “Statewide 
Alignment of Programs”, will have already met 
step 1. YA Consortiums that have followed the 
instructions described in section C, “Local Align-
ment of Programs”, will have met step 2.  Formal 

approval is the final step of the process and will 
be described in this section.

The BAS has developed a special expedited       
application for YA Consortiums to become  
Certified Pre-Apprenticeship Programs.  
Consortiums may contact ya@dwd.wisconsin.gov 
for a copy of this application. Acceptance  
of the application will be based on the  
strength of the partnership between the YA  
consortium and the Registered Apprenticeship 
sponsor. This partnership should be  
documented by attaching a letter of support    
from the Registered Apprenticeship sponsor.   
Once an application, accompanied by a letter  
of support, is filled out, it should be returned  
to ya@dwd.wisconsin.gov. The BAS will  
then take the following steps to complete  
the process: 
 

1. Assess the application, providing feedback  
if necessary.

2. Present the application at the next  
meeting of the Wisconsin Apprenticeship  
Advisory Council.

3. Receive the Wisconsin Apprenticeship  
Advisory Council’s recommendation.

4. If approved, send the certification to  
the YA Consortium.

5. If not approved, provide a letter of  
explanation and offer technical assistance. 
 
Consortiums that complete the certification pro-
cess will be listed as Certified Pre-Apprenticeship 
Programs, adding another layer of certainty for 
students and employers that a strong connection 
to Registered Apprenticeship exists in the area.   

STATEWIDE  
RECOGNITION AS CERTIFIED  
PRE-APPRENTICESHIP PROGRAM
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Articulation of Manufacturing  
Pathway (State Level): Work- 
Based Learning  
The following is an example of state level YA/
RA alignment: use of On-the-Job Learning               
Performance Standards and state crosswalk to 
recommend the YA work hours to credit toward   
an RA program. 
 
YA Program Requirements: 
All Youth Apprentices must complete On-the-Job 
Learning Performance Standards of state-defined 
competencies by the end of their program experi-
ence. The skills can be accomplished in any order.  
An example for Youth Apprentices in machining, to 
be completed for every machine and area where 
student work is conducted, is:  

•	First Semester – Core Skills, Safety, and  
Manufacturing Fundamentals (List those  
completed) 

•	Second Semester – Machining Grinder  
Skills (List those completed)

•	Third Semester – Machining Lathe Skills  
(List those completed) 

•	Fourth Semester – Machining – Machine  
Center Skills (List those completed) 

The Industrial Mechanical Technician Apprentice-
ship OJL Core Competencies Crosswalk outlines 
the similarities between the YA/RA programs. The 
skills learned through YA work-based learning are 
similar to those in RA but with less depth on a 
particular machine or process.   
 
Based on the recommendation of the state com-
mittee, BAS recommends that the work hours for 
the completed classes be credited toward the RA 
program. Individual sponsors should utilize these 
resources when making credit determinations. 
 
Articulation of Manufacturing  
Pathway (Local Level): Related  
Instruction   
The following is an example of local level YA/RA 
program alignment: an articulation agreement be-
tween Lakeshore Technical College and the local 
high schools. Because courses differ among each 
high school and the technical colleges, all articula-
tion agreements must be worked out locally by the 
stakeholders listed in this document, especially 
the high school and technical college instructors.  

YA Program Classes:

A. YA First Year Technical College  
Semester Coursework 

First class – Machine Tool Blue Print  
Reading and Machine Tool Measurement 

Second class – Machine Tool Lathes I 

B. YA Second Year Technical College  
Semester Coursework 

Third class – Machine Tool Mills I 

Fourth class – Machining Center or  
Turning Center (Specific class depends  
on the worksite needs) 

RA Credit Granted:

Lakeshore Technical College typically  
grants 144 hours of paid related instruction 
credit (i.e. two semesters at 72 hours each) to 
Youth Apprentices entering the Adult Machinist 
Apprenticeship. All incoming students’ abilities 
are assessed, and credit is granted based 
on performance results. Fewer credits may 
be granted and on occasion more credits are 
granted. Up to 216 hours or three semesters 
may be granted. 

EXAMPLES OF SUCCESSFUL BRIDGES
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